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Agreement made this 27th day of September, 2011, between the Sewanhaka Central High 
School District of Elmont, Floral Park, Franklin Square, and New Hyde Park (the 
District) and the Sewanhaka School Employees' Association (SSEA). 
It is mutually agreed as follows: 
Article I RECOGNITION AND NO STRIKE PLEDGE 
A. Recognition: Whereas ''s^sfaci^''i^d^^''T^~^e^''^3^xd~^lM 
Board that the SSEA has been authorized by a majority of the unit comprising full and 
part-time clerical employees, (exclusive of administrative and supervisory personnel), the 
District hereby recognizes the SSEA as the exclusive negotiating agent for this unit. 
B. Unchallenged Representation Status: The SSEA shall be entitled to 
unchallenged representation status for the maximum period permissible under Section 
208(c) of the Public Employees' Fair Employment Act. 
C. Composition of Unit: The unit shall consist of all clerical personnel, and 
approved Civil Service support personnel that may include but is not limited to laboratory 
aides and audio visual helpers exclusive of temporary and substitute personnel and 
employees designated as managerial or confidential under provisions of the Civil Service 
Law. 
D. No Strike Pledge: The SSEA agrees to comply with the provisions of the 
Public Employees' Fair Employment Act prohibiting strikes as said law is now in effect 
or may be hereafter amended, so long as the SSEA continues to be the exclusive 
negotiating agent hereunder. 
Article II REPRESENTATIVE COMMITTEE 
A. A Labor/Management Committee consisting of at least one representative 
from each building and one from the Central Office shall meet with members of the 
school administration on a regular monthly basis unless otherwise mutually agreed, 
B. Conference: Leave equivalent to a total maximum of two (2) days per 
year shall be permitted for attendance at conferences and workshops. 
Article HI WAGES, SALARIES, OTHER FINANCIAL BENEFITS 
AND DUES CHECK-OFF 
A. Wages, Salaries, and Other Financial Benefits: The respective wages, 
salaries and other benefits of the unit herein provided for shall be as set forth in the 
schedules annexed hereto. 
B. The SSEA shall be permitted to make dues check-off cards available 
through the schools. Any employee may rescind such authorization by written notice to 
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the SSEA and the School Business Official. 
C. Upon request, the SSEA will be given a list of all employees covered by 
their unit 
D. Dues Check-Off and Agency Fees: So long as the SSEA is the lawful, 
exclusive, collective negotiating agent of the SSEA staff, as defined in Article II above, 
the District shall deduct SSEA_dues_^m_&e_bj^ eejdy_^^c]cj)f_membeis.. of theJSSEA-
who submit dues check-off authorizations in writing to the District The amount of dues 
to be deducted is to be determined by the SSEA in accordance with written memoranda 
thereof to be filed by the SSEA with the District. The SSEA shall be permitted to make 
dues check-off cards available through the schools. Any clerical employee may rescind 
such authorization by written notice to the SSEA and the Superintendent of Schools. For 
new SSEA members, the District shall deduct appropriate amounts of dues upon notice 
from the SSEA. 
Every member of the bargaining unit who is not a member of the SSEA 
shall, within sixty (60) days after the initial date of employment, pay to the SSEA an 
Agency Fee. Such fee shall be certified to the District by SSEA and shall be consistent 
with requirements of law. The SSEA shall forward to the District a list of non-members 
and the sum of money to be deducted from each clerical employee's paycheck for the 
Agency Fee. Said amount shall be deducted from each clerical employee's paycheck in a 
manner equivalent, insofar as possible, to that used for deduction of dues members of the 
SSEA. No later than thirty (30) days after receipt of a list of non-members, the District 
shall forward said amount to the SSEA. 
E. New Employee Salary Placement - A new employee may not receive 
more than six (6) steps on the appropriate salary column. 
Article IV HOURS AND OTHER TERMS AND CONDITIONS OF 
EMPLOYMENT FOR FULL-TIME EMPLOYEES 
(See Schedules A, B, D, E, G, H) 
A. Hours 
Seven (7) hours per day on school days. Six (6) hours per day during 
summer and other non-school days as identified in the Office Calendar. 
B. Overtime 
Employees who work overtime shall be paid at the rate of time and one-
half of their actual rate of pay for all hours in excess of forty (40) in any workweek. The 
hourly rate shall be calculated by dividing the actual annual compensation (including 
longevity) by the number of hours in the work year. Employees shall receive 
compensatory time off for all hours worked in excess of thirty-five (35) and less than 
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forty (40) in any work week. The District shall make every effort to accommodate 
requests for the utilization of compensatory time. Any authorized compensatory time 
granted during a recess period shall be granted at time and a half. 
C. Work Year: 
In accordance with the calendar set by the Board of Education. 
a) The ten (10) month clerical staff will work from September 1st to 
June 30th of each academic school year. During that time they will follow the same 
calendar as set for the teachers. "Effective September 27, 2011, the first two sentences 
shall be revised to provide that 10 month clerical staff shall normally be scheduled to 
work on each day between September 1 and June 30 excluding weekends and vacations 
as defined in Article IV(D)(7 1). In addition, if the teachers are required to report to 
work in August of any given year, the ten (10) month clerical employee will report to 
work on those days up to a maximum of two (2) days per year. Unit members who are 
required to work one such day are entitled to one-half (one, effective September 27, 
2011) day compensatory time off. Unit members who are required to work two (2) such 
days, are entitled to one full day (two, effective September 27,2011) compensatory time 
off. If any employee is unable- to report to work on those days because of other 
commitments, they will be allowed to fulfill this obligation on other summer workdays. 
b) If a school is closed, or if all schools are closed by the District for a 
temporary period because of snow or other emergency and if, therefore, members of the 
clerical unit are informed by the Superintendent not to report for work, they shall be paid 
for said day or days without loss of vacation days. However, if any school, or 
headquarters, is closed and the Superintendent instructs members of the clerical unit to 
work at another school or headquarters, they shall do so. 
c) The District will use an established sign in-sign out sheet for all 
clerical employees. 
D. Vacation 
Vacation time with pay is earned as follows for full-time, twelve (12) 
month clerical employees. 
All full-time twelve (12) month clerical employees are entitled to ten (10) 
vacation days to be taken during the school recess periods noted on the school calendar. 
Full-time twelve (12) month employees who have completed at least one year of service 
as of July 1st shall be entitled to at least six (6) days of vacation during the summer. Full-
time twelve (12) month employees who have completed less than one (1) full year of 
service as of July lsl shall be entitled to a pro-rata share of the six (6) days summer 
vacation. 
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Twelve (12) month employees who have completed 15 years of District 
service shall receive one (1) additional vacation day. 
Twelve (12) month employees who have completed five (5) years of 
service in the District shall be entitled to an additional five (5) days of summer vacation, 
for a total of eleven (11) days summer vacation. 
Effective July 1st of the year(My lsVthrpughJuneJOm) in which aiull--
time twelve (12) month employee reaches the fifth anniversary of employment in the 
District, the additional summer vacation of six (6) days shall be pro-rated for the period 
after the fifth anniversary date, for a total summer vacation of more than six (6) days and 
fewer than eleven (11) days. Vacation time credited on July 1st of each fiscal year shall 
be for time earned during the previous fiscal year. Employees, whose vacation 
entitlement exceeds the days noted on the school calendar, must take their remaining 
vacation days in the months of July and August. If granted for other than these periods, it 
shall require the prior approval of the Assistant Superintendent for Personnel and 
Administration and shall be without pay unless taken at the convenience of the District. 
After five (5) years of employment, twelve (12) month employees may 
take five (5) days of vacation during the school year with the permission of the building 
principal or central administrator, not inclusive of recess periods. 
Vacation time with pay for full-time ten (10) month employees shall 
include all non-school days within the school calendar period (including Christmas, 
February and Easter/Passover recess), but shall exclude the days prior to the opening of 
school in September and subsequent to the closing of school in June. 
In addition, each twelve (12) month employee shall be entitled to fifteen 
(15) paid holidays per year, comprised of eleven (11) legal holidays plus four (4) other 
days, or a combination thereof as approved by the Assistant Superintendent for Personnel 
and Administration. The Office Calendar may also include additional paid religious 
holidays as provided in the School Calendar adopted by the Board. 
An employee who moves from a twelve (12) month position to a ten (10) 
month position shall be paid for accumulated and unused vacation time as if the 
employee had terminated employment on the date their status changes from a twelve (12) 
month to a ten (10) month employee. For purposes of qualifying for summer vacation, 
employees shall receive credit for years of service as a ten (10) month employee and/or 
as a twelve (12) month employee. 
Upon termination of employment, employees shall be paid at the then 
existing salary rate for all accumulated and unused vacation time. Accumulated and 
unused vacation time shall include time accumulated and credited as of the previous July 
lsl as well as prorated vacation time (based upon six (6) or up to twelve (12) days 
summer vacation as appropriate) from the previous July 1st to the date of the termination 
of employment. Prorated vacation time shall not include school recess periods noted on 
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the school calendar. 
Clerical personnel assigned to Central Administration may be granted 
vacation time throughout the calendar year upon recommendation of the immediate 
supervisor subject to the approval of the Assistant Superintendent for Personnel and 
Admiristration. 
Holidays designated by the Board of Education will not be counted as 
vacation days. M the event that "aten (10) monthremplbyee works dra 
preceding and following July 4, the employee will be paid holiday pay for July 4. 
Serious illness of the employee while on vacation, supported by 
acceptable documentation, will be charged to the employee's sick leave account rather 
than to vacation, upon application. 
Death in the immediate family (as defined in Article IV(E)(5)) during a 
vacation period, upon application, will be charged to compassionate leave, as indicated in 
the compassionate leave section. 
E. Sick Leave 
1. In accordance with Board policy, twelve (12) days per year are 
credited to each full-time, twelve (12) month employee, and ten (10) days per year to 
each full-time, ten (10) month employee. Appointments made subsequent to July 1 shall 
be credited with a pro rata proportion. 
2. Ten (10) month employees who work during the summer vacation 
shall receive one-half (1/2) sick day for each two (2) weeks worked during the summer. 
3. Eligibility for sick leave shall not begin until the end of one (1) 
month's service in the District on a full-time basis, at which time the employee shall be 
credited with an advance bank of twelve (12) or ten (10) days, whichever is appropriate, 
or with a pro rata proportion thereof depending upon his/her date of hire. 
4. For absence of less than a full day, one-half (1/2) day will be 
charged if more than 50% of the normal work day is completed; and a full day will be 
charged to sick leave if 50% or less of the normal work day is completed. This paragraph 
shall also apply where absence is due to serious illness in the immediate family. 
5. Absence due to serious illness in the immediate family (i.e., child, 
parent, husband, wife, sister, brother, grandparent, grandchild, son-in-law, daughter-in-
law, mother-in-law, father-in-law, or any permanent member of the employee's 
household not otherwise specified herein) shall be charged on a day-for-day basis (not to 
exceed five (5) days) to the employee's existing sick leave allowance. Should there be 
insufficient or no accumulated sick leave, a maximum of two (2) days for illness in the 
immediate family may be charged, with the approval of the Assistant Superintendent for 
Personnel and Administration, to personal leave. 
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6. Unused sick leave shall be accumulated indefinitely. 
7. Employees who become sick with mumps, measles, chicken pox or 
German measles contracted from exposure to children in the District shall be granted sick 
leave for the duration of their illness without deduction from their sick leave bank. 
8. Employees who are absent on leave of absence under Workers' 
Compensation as a result of injuries on the job shall receive credit for sick leave to the 
extent that the District receives reimbursement through compensation or lawsuit. 
F. Sick Leave-Retirement 
One (1) day's pay for each four (4) days of accumulated, unused sick 
leave shall be paid at the rate of 1/217th of the final year's salary of the ten (!0)-month 
clerical employee, or l/260,h of the final year's salary of the twelve (12)-month clerical 
employee, whichever is appropriate, subject to a maximum limitation of fifty five (55) 
paid days. This benefit will be paid to the estate or designated beneficiary of an 
employee who dies in service and is eligible for retirement at the time of death. 
G. Personal Leave 
Each full-time clerical employee may be granted, without salary 
deduction, up to three (3) days of non-cumulative, personal leave during the school year 
for such purposes as observance of funerals (other than as provided for in 
"Compassionate Leave" below), religious holidays, house closings, college registration, 
birth of child, weddings, involuntary court appearances, and any other purposes deemed 
valid by the Superintendent and as provided for in "Sick Leave" above. Application for 
such leave must be submitted to the Building Principal or, in the Central Administration 
Building, the employee's immediate supervisor, on the prescribed "Personal Leave 
Form", within five (5) days prior to the date of leave (except in cases of emergency or 
unforeseen circumstances). Any employee requesting personal leave shall be notified of 
the disposition by the building principal or, in the Central Administration Building, the 
employee's immediate supervisor, An employee needing an additional personal leave 
day may use one of his/her unused current sick leave days. 
It is expected that requests for such leave will not entail, unless absolutely 
necessary or unavoidable, a day immediately preceding or succeeding a weekend, 
vacation or holiday period. 
Employees who use no more than six (6) sick days in any one (1) school 
year may cash in up to two (2) unused personal days each year. Such payments are to be 
made at the employee's per diem rate of pay and not later than August 15*. Employees 
who wish to rollover these days to sick leave in lieu of payment may opt to do so. 
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H. Compassionate Leave 
Each full-time clerical employee shall be allowed, during the school year, up to 
five (5) days of leave for each death in the immediate family (as defined in Article 
IV(E)(5)). Such leave shall be without salary deduction and shall not be deducted from 
accumulated sick leave. 
I. Restoration of Health 
Each full-time clerical employee with three (3) years or more of service in 
the District may be granted by the Board, upon the recommendation of the 
Superintendent, a leave of absence without pay for purposes of restoration of health. 
Such leave shall not exceed one (1) school year in length and shall require certification 
by a physician as to the necessity therefore. (A copy of such certification shall be 
forwarded to the Superintendent along with a letter of application for the leave.) 
Wherever possible, employees, upon their return from such leave, shall return to 
the building and position held prior to the leave. 
J. Child Care 
Upon application in writing, employees herein covered shall be granted a 
child care leave of absence upon the recommendation of the Superintendent. It is 
expected that the employee will inform the Superintendent of the intended dates of 
leaving and returning as early as he/she has determined these. Such leave shall be 
without salary and shall extend for a period of not more than two (2) years from its 
effective date. In the event, however, that a child care leave would otherwise expire after 
the opening of school in September, the staff member may be required by the 
Superintendent to extend his/her leave until next succeeding September 1. 
Wherever possible, employees, upon their return from childcare leave, 
shall return to the building and position held prior to the leave. 
K. Retirement 
N.Y.S. Employees' Retirement System benefits in accordance with the 
improved non-contributory plan (Sec. 75i) where applicable. 
L. Social Security 
Available to all eligible employees. 
M. Health, Insurance 
Available to eligible employees on the basis of the Statewide "100/90" 
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plan. The District shall pay any rate increase to maintain the "100/90" plan for the life of 
the contract. Any additional cost for a more expensive plan, during the life of the 
contract, shall be paid for by the individual electing such coverage. 
Any full-time eligible employee hired subsequent to December 15, 1983, 
shall qualify for "100/75" health insurance, instead of the above "100/90." 
Notwithstanding the above, employees on the individual plan shall 
contribute $500 per year for health insurance coverage, effective July 1,2007. 
Effective October 1, 2011, the preceding three paragraphs will be replaced 
with: All full-time employees shall qualify for the "90/80" Statewide health insurance 
plan. Any additional cost for a more expensive plan shall be paid for by the individual 
electing that coverage. 
N. Health Insurance Opt-Out Plan: Effective November 1, 2011, any employee 
enrolled in the District's health insurance plan as of July 28, 2011 may elect to withdraw 
from the plan. Should there be a life change, the employee may re-enroll in either the 
individual or family health plan, as appropriate. Employees who withdraw from the 
District's health insurance plan shall receive 40% of the 2011 individual premium 
($3,331) being paid by the District. This payment shall be through payroll to be paid 
once per year at the end of the year in June. Partial years will be pro-rated. 
Employees who wish to withdraw from the District's health insurance plan must 
notify the District in writing within 30 days after September 27, 2011 in order for the opt-
out to be effective the first day of the month following the notification deadline. In future 
years, employees who wish to withdraw from the District's health insurance plan must 
notify the District in writing by August 1 for the opt-out to be effective September 1 of 
that year. 
O. Health Insurance for Retirees 
The District shall pay 65% of the premium for retiree's coverage for 
health insurance and 45% of the premium for eligible dependent coverage for health 
insurance under the present plan for members of the clerical staff and their eligible 
dependents upon retirement of members of the clerical staff. 
Payments of the aforesaid contributions by the District shall be effective 
as of July 1, 1986 for all retirees who retired or will retire following June 30,1982. 
P. Optical Insurance 
The District shall pay the cost of an optical insurance plan, agreed to by 
the parties for members and their eligible dependents. 
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Q. Dental Insurance 
The District shall pay the cost of the current dental insurance plan on an 
individual basis for full-time members of the clerical staff for the term of the contract. 
Family plan dental insurance will be made available to members at a cost of $500 per 
annum. 
R. Tuition 
To be assumed by the District for BOCES related work courses. 
S. Civil Service Titles 
Classification 
Audio-Visual Helper 
Duplicating Machine Operator Aide 
Typist Clerk 
Typist Clerk Bilingual 
Control Clerk 
Duplicating Machine Operator I 
Mail & Supply Clerk 
Senior Cleric 
Senior Library Clerk 
Senior Typist Clerk 
Stenographer 
Account Clerk 
Multi-Keyboard Operator 
Personnel Clerk 
Senior Stenographer 
Information Tech Aide I 
Senior Account Clerk 
Stenographic Secretary 
Senior Personnel Clerk 
Non-Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
Competitive-
Competitive 
Competitive 
Competitive-
Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
Competitive 
The following titles have been deleted from this contract since they are no longer 
occupied by district personnel. In the future should a unit member be employed in any of 
the following titles, they will be reinstated to the appropriate salary schedule. 
Business Machine Operator Sr. Business Machine Operator 
Assistant Buyer Bus Attendant 
School Monitor Telephone Operator 
Stenographic Secretary for Purchasing 
Group I 
Group II 
Group III 
Group IV 
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T. Grievance Procedure 
As provided for in Article VII annexed hereto, the parties hereby 
incorporate into and extend to this agreement the existing grievance procedure to permit 
the filing of individual, group, and SSEA grievances and, as the final step in the 
procedure, access to the Board. 
U, Annual Increments 
Annual increments shall be based upon satisfactory service as 
recommended to the Board by the Superintendent and the Assistant Superintendent for 
Personnel and Administration, and upon satisfactory Civil Service certification as 
required. 
V. Guidelines To Determine Eligibility For Longevity 
Longevity will commence for an employee when that employee is placed 
on an annual salary. If that employee was appointed as a part-time worker on an annual 
salary, every two (2) years under that appointment would be counted as one (1) year 
toward longevity. In the event the part-timer becomes a full-time employee after one (1) 
year of a possible two (2) year sequence, the employee will be granted a year toward 
longevity. 
If the employee served part of a year as a full-time worker, that does not 
serve as a year towards longevity or increment 13111688 it was more than five (5) months. 
With respect to the anniversary date for purposes of longevity increment 
(A or B), that person who will achieve completion of the twelfth or twentieth year, at any 
point during the school calendar year, will receive the longevity stipend effective July 1 
of that school calendar if a twelve (12) month employee, or September 1 of that school 
calendar year if a ten (10) month employee. 
W. Promotions 
Upon promotion to a higher classification, a member of the clerical staff 
shall be placed on the same step of the appropriate group, subject to satisfactory Civil 
Service certification as required. Employees who are promoted to positions on Group III 
and Group IV of the salary schedule shall be granted one (I) additional incremental step 
on the new salary column. 
X. Secretary to the Building Principal 
In each of the school buildings, a stenographic secretary will serve as 
secretary to the Building Principal. This person shall be responsible, under the Building 
Principal, to the Central Office for payroll information, staff attendance, sick leave data, 
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other accounting information and reports as required, assistance in establishing office 
routines, maintaining work schedules, and assignments of duties. 
Persons promoted to this position from within the District will be moved 
to the Group IV salary column, and at the time of the movement will be advanced one 
additional step (see Article 4, Section U) on the salary schedule. Persons will remain on 
this schedule during the period of said service. 
Y. Temporary Assignments to a Higher Classification 
Clerical personnel who are assigned to a higher classification will be paid 
at their current step in the higher category after commencing and serving five (5) 
consecutive workdays in the higher classification. Payments are retroactive to the first 
day of work. 
Z. Sick Leave Bank 
A pool of fifty (50) days per school year is hereby established as extended 
sick leave, without salary deduction, for members of the unit Any member of the unit, 
who has expended his/her accumulated sick leave, shall be entitled to and receive 
extended sick leave, without salary deduction, not exceeding ten (10) days per school 
year from such pool upon meeting the following conditions listed in this section. The 
Association shall be notified of all applications for and all approvals of the sick bank and 
the extended sick leave. Annual status reports shall be provided to the Association. 
1. The member of the unit has been employed mil-time in the district for at 
least five (5) years. 
2. There is presented to the District a certification from a physician chosen 
by the Medical Inspector of the Sewanhaka Central High School District, 
stating that the member of the unit, as a result of serious illness or 
disability is unable to perform his/her normal duties for at least thirty (30) 
(or sixty (60), as applicable) calendar days, all or a part of which runs 
beyond the last day of his/her accumulated sick leave. Unused days from 
the sick bank are to be carried over to the subsequent year. 
3. In addition to the ten (10) days specified above, members of the unit with 
a disability as defined above, of at least sixty (60) days shall be entitled to 
receive a one-time additional allowance of up to twenty (20) days (in 
addition to the ten (10) days per school year already provided.) 
Article V POLICY 
A. Board prerogative: The establishment of policy is the prerogative of the 
Board. However, the Board agrees that no existing policy of concern to the classified 
personnel in the unit will be changed or no new policy put into effect without prior 
11 
consultation with the SSEA through the school administration. 
B. Section 204, Public Employees' Fair Employment Act: ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
Article VI MISCELLANEOUS PROVISIONS 
A. Mail Boxes: Mailboxes shall be available to the SSEA without 
censorship. Copies of boxed material shall be sent to the designee of the Superintendent 
or his/her assignee at the time of boxing. 
B. Bulletin Board Space: Space on one (1) bulletin board shall be reserved in 
each building for use by the Association for the purpose of posting informational material 
for the staff. The size and location of the space is to be determined in consultation with 
the building principal. 
C. Distribution of Contract: The District agrees to reproduce the final 
consummated Agreement and to distribute a copy to each member. 
D. Legal Counsel: The District, pursuant to Section 3028 of Education Law, 
shall provide legal counsel for, and pay legal fees and expenses necessarily incurred in, 
the defense of an employee in any civil or criminal action or proceeding arising out of 
disciplinary action taken against any pupil of the District while in the discharge of his/her 
duties within the scope of employment, provided such employee shall, within ten (10) 
days of the time he/she is served with any summons, complaints, process, notice, demand 
or pleading, deliver the original or a copy of the same to the District. 
E. Conflict with Statutes and Law: In the event any provision hereof is 
in conflict with law or any statute now or hereafter in effect, the law or statute shall 
prevail, but the balance of the contract shall remain in full force and effect. 
F- Educational Improvement Incentive: 
1. The District and the Association endorse the concept that a changing 
society and instructional program have implications for upgrading and 
improving office staff techniques. Accordingly, it is agreed that an office 
staff member shall take, at the expense of the School District, an in-
service course adjusted by the Board, in the recommendation of the 
Superintendent of School or his/her designee, as being necessary. 
2. To encourage employees to equip themselves for increasing responsibility 
within the District and more effective service to the community, the 
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School District shall, in conjunction with representatives of the SSEA, 
develop an in-service training program. Approval for the granting of 
educational improvement credit for such courses shall be in accordance 
with existing guidelines. The District shall offer a minimum of six (6) 
credits per year. 
3. Effective July 1,1995 employees who come on the maximum salary step 
(Step 12) shall advance an additional step on the salary schedule (up to a 
maximum of three steps)""for"courses taken wife the prior approval of the 
Assistant Superintendent for Personnel and Administration. Advancement 
to such higher step shall take place on July 1 (September 1 for ten (10)-
month personnel and those completing course work during the summer) 
following completion of six (6) credits of course work. 
4. Employees on Steps 12a, 12b and 12c shall be required to complete one 
(1) pre-approved in-service credit each five (5) years in order to remain on 
these steps. Employees who do not meet this requirement shall revert to 
the previous in-service salary step placement. No employee shall revert 
any lower than the maximum salary step (Step 12). 
Employees on Step 12, 12a, or 12b prior to July 1, 1995 shall advance to 
the next in-service step (12a, 12b, or 12c) based upon the previous 
completion of in-service credit. However, movement shall be limited to 
one (1) in-service salary step per year. 
5. Point value approved courses: 
COURSE CREDIT 
Total Hours of Courses 
1-9 
10-14 
15-19 
20-24 
25-29 
30 
Credits 
Yi 
1 
Wi 
2 
2% 
3 
Allowable Absences 
1 
1 
1 
2 
2 
2 
Special exceptions may be granted upon the approval of the Assistant 
Superintendent for Personnel and Administration. 
G. Personnel File 
Employees will be permitted to review the contents of their personnel file 
folders upon making an appointment during the regular business hours and copies of 
materials contained in the folder will be provided on request. 
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Any written statements, observations or evaluations placed in the 
employee's tile shall be signed, solely for the purpose of indicating that he/she has read 
the document. An employee shall be notified of any material of a nature that may be 
used for disciplinary purposes at the time it is placed in his/her file. A copy of said 
material shall be given to the employee. An employee shall have the right to have his/her 
written response attached to any item placed in the employee's file provided that, 
effective September 27,2011, the response is submitted to the District within 30 calendar 
days from the date on which the material is given to the employee. 
Article VII GRIEVANCE PROCEDURES 
To enable employees to have an available procedure for the determination 
of grievances, the following regulations are established. 
A. Definitions 
As used herein the following terms shall have the following meanings: 
1. "Employee" shall mean the SSEA or any person or group of persons 
employed by the school district, other than an independent contractor. 
2. "Grievance" shall mean any claimed violation, misinterpretation or 
inequitable application of the existing laws, rules, procedures, regulations, 
administrative orders or work rules of the Board of Education, the school 
district or any department of either, which relate to or involve employee 
health or safety, physical facilities, materials or equipment furnished to 
employees, or supervision of employees provided, however, that such 
term shall not include any matter involving an employee's rate of 
compensation, retirement benefits, disciplinary proceedings or any other 
matter which is otherwise reviewable pursuant to law or any rule or 
regulation having the force and effect of law. 
3. "Immediate supervisor" shall mean the employee or officer on the next 
higher level of authority above the employee in the department wherein 
the grievance exists and who is normally assigned to exercise any 
immediate supervisory authority over the employee. In the event that the 
identity of the immediate supervisor is in question, the identity shall be 
determined by the building principal or the Assistant Superintendent for 
Personnel and Administration for those not assigned to a school building. 
4. "Days" Saturdays, Sundays and legal holidays shall be excluded in 
computing the number of days within which action must be taken or 
notice given within the terms of this procedure, except where the term 
"Calendar Days" is used. 
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Declaration of Basic Principle 
L Every employee of this school district shall have the right to present 
his/her grievance in accordance with the procedures provided herein, free 
from interference, coercion, restraint, discrimination, or reprisal, and shall 
have the right to be represented by one person of his/her own choosing at 
all stages of the grievance procedure. 
2. Persons conducting the grievance hearing at the second and third stages 
may also have another member or members of the staff present to 
participate. 
Hearing Rules 
1. In a case where the grievance shall be directed against one who is 
authorized to conduct the second stage, the Superintendent shall designate 
a substitute, and in a case of the third stage where the grievance is against 
the Superintendent, the President of the Board of Education shall 
designate a substitute, 
2. The grievance statement hereinafter required to be filed shall not be 
amended or changed at any time, except in respect to obvious errors and 
omissions. 
3. The building principal in the second stage and the Superintendent in the 
third stage may designate a deputy to conduct the hearing and make a 
determination and recommendation. Such deputy shall have all the 
powers of the person designating him/her. 
First Stage 
1. An employee who claims to have a grievance shall present the facts of the 
grievance and relief desired to the employee's immediate supervisor 
orally, within ten (10) days after the grievance occurs. 
2. The immediate supervisor shall discuss the grievance with the employee, 
shall make such investigation and consult with such other employees and 
members of the staff, as the'supervisor deems appropriate. 
3. Within seven (7) days after presentation of the grievance to the immediate 
supervisor, he/she shall make a decision and communicate the same to the 
employee presenting the grievance, or in a case where the employee has 
designated a representative, to such representative. If no decision shall 
have been made within said period, the first stage shall be deemed to have 
been waived. 
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Second Stage 
1. If any employee presenting a grievance is not satisfied with the decision 
made by the employee's immediate supervisor, or if the first stage shall be 
deemed to have been waived under "D. 3." hereof, the employee may, 
within five (5) days thereafter, or if no decision shall have been rendered 
as provided for under "D. 3." within ten (10) days after the presentation of 
the facts as in said "D. 3."provided,.request a.review and determination of 
his/her grievance by the building principal or by the Assistant 
Superintendent for Personnel and Administration. This request shall be in 
writing and shall be known as the "Grievance Statement", and shall 
contain (1) a clear and concise recital of the grievance; (2) the facts in 
detail upon which the employee intends to rely in support of the grievance 
statement; and (3) the relief requested. Such grievance statement shall be 
presented to both the building principal (or Assistant Superintendent for 
Personnel and Administration) and the immediate supervisor to whom the 
grievance was originally presented. Thereupon, and within five (5) days 
after receiving such request, the immediate supervisor shall submit to the 
building principal, (or Assistant Superintendent for Personnel and 
Administration, as above) a written statement of his/her report to any reply 
concerning the grievance statement containing the specific facts and 
findings relating to it and his/her recommendation for the resolution of the 
grievance. 
2. The building principal (or Assistant Superintendent for Personnel and 
Administration, as above) shall, upon receipt of a written request therefore 
from the employee, hold a hearing within five (5) days thereafter. The 
employee, and his/her representative, if any, may appear at the hearing 
and present oral and written testimony or arguments, 
3. Within five (5) days after the close of the hearing or the submission 
thereof without hearing, the building principal (or Assistant superintendent 
for Personnel and Administration, as above) shall make his/her decision in 
writing including fact findings, conclusions and recommendations and 
give written notice thereof to the employee presenting the grievance, or in 
a case where the employee has designated a representative, to said 
representative. 
Third Stage 
1. If any employee presenting a grievance is not satisfied with the decision 
made by the building principal (or Assistant Superintendent for Personnel 
and Administration, as above), tine employee may, within seven (7) days 
thereafter, request in writing a review and determination of the employee's 
grievance by the Superintendent, setting forth in detail the respects in 
which the said decision is in error or unauthorized. Such request shall be 
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presented to the Superintendent, the building principal (or Assistant 
Superintendent for Personnel and Administration, as above), and the 
immediate supervisor to whom the grievance was originally presented. 
Thereupon, and within five (5) days after receiving such request, the 
building principal (or Assistant Superintendent for Personnel and 
Administration, as above) shall submit to the Superintendent a written 
statement of his/her report and reply and the facts relating to it 
2. The Superintendentshall, upon receipt of written request therefor from the 
employee, hold a hearing within five (5) days thereafter. The employee, 
and his/her representative, if any, may appear at the hearing and present 
oral and written testimony or arguments. 
3. Within five (5) days after the close of the hearing or the submission 
thereof without hearing, the Superintendent shall make his/her decision in 
writing including fact findings, conclusions and recommendations and 
give written notice thereof to the employee presenting the grievance, or in 
a case where the employee has designated a representative, to said 
representative. 
G. Fourth Stage (Appellate Stage) 
1. If any employee presenting a grievance is not satisfied with the decision 
made by the Superintendent, the employee may, within seven (7) days 
thereafter,, request in writing a review and determination of his/her 
grievance by the Board of Education. 
2. The Board of Education upon receipt of a written request therefor from the 
employee, shall hold a hearing within thirty-five (35) days as provided for 
in Article I of this agreement; thereafter, the employee, and his/her 
representative, if any, may appear at the hearing and present oral and 
written testimony or arguments. 
3. Within twenty (20) days after the close of the hearing, the Board of 
Education shall make its decision in writing including fact findings, 
conclusions and recommendations and give written notice thereof to the 
employee presenting the grievance or in a case where the employee has 
designated a representative to said representative. The decision shall be 
final and binding. 
H. Disability and Delay 
If during any period of time within which an employee is required to act in 
accordance with this procedure, such employee shall be ill, incapacitated or unaware of 
the action which could be the subject of a grievance under this procedure, or should the 
employee be so remote from the school district as to make it impractical to avail 
himself/herself of the procedure, the time within which to take action shall be deemed 
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extended until the disability ceases, provided, however, that no such extension of time 
shall result in an extension of more than sixty (60) calendar days of the aforesaid period 
of time. 
Article VHI LAYOFF 
In the event of a layoff of non-supervisory full-time and part-time clerical 
employees there shall be two (2) separate seniority lists; one for competitive employees; 
one for all other clerical employees in the unit. Each list shall include the civil service 
titles covered thereby and under each civil service title shall be listed, in order of district 
seniority as defined below, the employees currently working in such title. (Thus, the 
employee in the title having the greatest seniority in the district will be placed at the top 
of the list and the remaining employees in said title will be listed there under in order of 
district seniority). 
District seniority under the competitive list, shall be determined for purposes of 
the layoff-recall procedure by the date on which the employee was vested by -the Civil 
Service Commission with competitive status in the district either as of the time of or 
subsequent to his or her last date of hire in the district. District seniority, under the non-
competitive list, shall be determined for purposes of the layoff-recall procedure by the 
last date of the employee's entry into the district. 
Once it is determined that a layoff is necessary, the layoff, with respect to each 
civil service title affected, shall be subject to and consistent with civil service 
requirements, on the basis of inverse district seniority as herein defined, and in 
accordance with the appropriate competitive or non-competitive list (e.g., the employee 
in each designated title on the list having the least seniority in the district shall be laid off 
first). 
Any clerical employee scheduled to be laid off shall instead have the option of 
bumping a less senior clerical employee, subject to the following restrictions: 
A. Any bumping must be subject to and consistent with Civil Service 
requirements. 
B. A full-time competitive employee may bump any less senior full-time 
competitive employee in a civil service classification on the same or lower plane, 
provided the employee is qualified under civil service requirements, for said position. A 
full-time non-competitive employee may bump any less senior full-time non-competitive 
employee in a civil service classification on the same or lower plane, provided the 
employee is qualified, in the sole discretion of the Assistant Superintendent for Personnel 
and Administration, for said position. In addition, a full-time competitive or non-
competitive employee scheduled to be laid off also may bump any less senior part-time 
employee.in a civil service classification on the same or lower plane, provided the 
employee, under civil service requirements and in the sole discretion of the Assistant 
Superintendent for Personnel and Administration, is qualified for said position. 
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C. A part-time clerical employee scheduled to be laid off may bump any less 
senior part-time employee in a civil service classification on the same or lower plane, 
provided the employee is qualified, in the sole discretion of the Assistant Superintendent 
for Personnel and Administration, for said position. In addition, a part-time clerical 
employee scheduled to be laid off also may bump any less senior full-time clerical 
employee in civil service classification on the same or lower plane, provided the 
employee, under civil service requirements, is qualified for said position. 
Whenever possible the district shall give at least two (2) weeks' notice 
prior to any scheduled layoff, but in no event shall there be less than seven (7) calendar 
days' notice or, in lieu thereof, five (5) days' pay. 
Recall shall be on the basis of civil service title, in order of district 
seniority as herein defined, and in accordance with the appropriate competitive or non-
competitive seniority list. Any employee who is not recalled or who declines or fails to 
exercise the recall option shall remain on the recall seniority list for a period of one (1) 
year subsequent to the effective date of layoff. 
Any employee who is laid off and later recalled to the same or another 
classification shall have three (3) days subsequent to notification of the recall within 
which to respond as to whether recall will be accepted. Failure to respond on the part of 
the employee automatically shall cause the employee to be passed over. 
The provisions of this Agreement, insofar as they pertain to layoffs, are 
applicable only to non-supervisory employees and are in no way to be considered 
applicable to supervisory personnel. 
Subject to the procedural provisions outlined above, this Agreement shall 
at no time and in no way restrict the right of the Board to make further reductions in 
hours and/or personnel whenever it deems such necessary. 
Article DC TERMS AND CONDITIONS OF EMPLOYMENT AND 
SALARY GUIDES FOR PART-TIME EMPLOYEES 
(See Schedule "C". "F" and "I") 
A. Salary Payment and increment 
Part-time non-competitive Civil Service and competitive Civil Service 
employees will be assured full pay, on a ten (lO)-month annual basis, for 182 days, 
assuming that the employee works all of the days that school is actually in session. This 
annual wage includes four (4) paid vacation days. The number of days actually worked 
normally totals 178. A full day's pay shall be paid for all declared snow days, for days 
on which the schools are closed on a half-day basis, a partial day before a holiday, or for 
any other unscheduled closing. 
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The annual wage for part-time employees will be paid in twenty-one (21) 
equal checks plus one check representing 1/43 of the total annual salary (on twenty-two 
(22) paydays) between September and June - regardless of the number of working days 
in the payroll period. If absence occurs due to any reason for which there is no pay, a 
deduction will be made accordingly. 
Days worked in excess of the 178-scb.eduled workdays shall be 
compensated at die applicable.hourly rate stipulated in the.salary schedule. Such days 
worked in excess of the 178 shall be as requested by the building principal subject to 
prior approval by the Assistant Superintendent for Personnel and Administration. 
The step number is merely a numerical assignment and does not 
necessarily bear a relation to years of experience. Advancement to the subsequent step 
shall occur after each full year of employment upon satisfactory service and upon 
satisfactory Civil Service certification as required. 
Should a part-time employee subsequently become a full-time employee 
in this District, the person shall receive credit of one (1) step for each 1,800 hours of 
service in the District. 
The salary guides for part-time employees are attached as Schedule "C", 
"F" and "I". 
B. Hours 
1. Part-time Civil Service Employees 
A minimum of three (3) hours per day and a maximum of four (4) hours per 
day, 
2. Substitutes, students and seasonal employees 
Work hours of substitutes will not exceed workday of absent employee. 
Work hours of approved auxiliary help will not exceed twenty (20) hours per 
week. 
C. Sick Leave 
In accordance with Board policy, five (5) days sick leave allowance, 
cumulative, shall be granted each year to each part-time unit employee. Appointments 
made subsequent to September 1 shall be credited with a pro rata proportion. 
Eligibility for sick leave shall not begin until the end of one (1) month's 
service in the District on an annual salary basis at which time the employee shall be 
credited with an advanced bank of five (5) days, or with a pro rata proportion thereof 
depending upon his/her date of hire. 
For absence of less than full day, there shall be no charge to sick leave if 
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50% or more of the normal work day is completed; and one-half (1/2) day shall be 
charged to sick leave if less than 50% of the normal work day is completed. This 
paragraph shall also apply where absence is due to serious illness in the immediate 
family. 
Absence due to serious illness in the immediate family (i.e., child, parent, 
husband, wife, sister, brother, grandparent, grandchild, son-in-law, daughter-in-law, 
mother-in-law, father-in-law, or any permanent member of the employee's household not 
otherwise specified herein) shall be charged on a day-for-day basis (not to exceed five (5) 
days) to the employee's existing sick leave allowance. Should there be insufficient or no 
accumulated sick leave, a maximum of one (1) day for illness in the immediate family 
may be charged, to personal leave. 
Unused sick leave shall accumulate indefinitely, 
D. Sick Leave - Retirement 
In accordance with Board policy for part-time unit employees except per 
diem to be computed at a rate of 1/182nd of the final year's salary of the employee. This 
benefit will be paid to the estate or designated beneficiary of an employee who dies in 
service and is eligible for retirement at the time of death. 
E. Vacation 
Holidays designated by the Board of Education will not be counted as 
vacation days. 
Serious illness of the employee while on vacation, supported by 
acceptable documentation, will be charged to the employee's sick leave account rather 
than to vacation, upon application. 
Death in the immediate family during a vacation period, upon application, 
will be charged to compassionate leave, as indicated in the compassionate leave section. 
F. Temporary Assignments to a Higher Classification: Clerical personnel 
who are assigned to a higher classification will be paid at their current step 
in the higher category after commencing and serving five (5) consecutive 
workdays in the higher classification. Payments are retroactive to the first 
day of work. 
G- Personal Leave 
One (1) day personal leave allowance, non-cumulative, shall be granted 
each year, if necessary, to each part-time unit employee. Employees who do not use their 
personal leave days shall be allowed to add a maximum of one (1) unused personal leave 
day to accumulated sick leave. An employee needing additional personal leave may use 
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one of his/her unused current sick leave days. 
H. Restoration of Health 
Each part-time unit employee with three (3) years or more of service in the 
District may be granted by the Board, upon recommendation of the Superintendent, a 
leave of absence without pay for purposes of restoration of health. 
I- Child Care 
Upon application in writing, employees herein covered shall be granted a 
child care leave of absence upon the recommendation of the Superintendent. It is 
expected that the employee will inform the Superintendent of the intended dates of 
his/her leaving and returning as early as he/she has determined these. Such leave shall 
be without salary and shall extend for a period of not more than two (2) years from its 
effective date. In the event, however, that a child care leave would otherwise expire after 
the opening of school in September, the staff member may be required by the 
Superintendent to extend his/her leave until next succeeding September. 
J- Compassionate Leave 
Five (5) days compassionate leave allowance, non-cumulative, shall be 
granted each year for each death in the employee's family, as defined in Article IV(E)(5), 
for part-time unit employees. 
K. Retirement 
N.Y.S. Employees' Retirement System benefits in accordance with the 
improved non-contributory plan (Sec. 75i), as applicable. 
L. Social Security 
Available to all eligible, part-time employees. 
M. Health Insurance 
Bargaining unit members who are not eligible for paid health insurance 
may purchase such insurance at the District's cost to the extent permitted by law and/or 
regulation of the N.Y.S. Department of Civil Service. 
N. Posting of Job Openings 
Job openings shall be posted for the benefit of all part-time clerical 
employees. 
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O. Layoff Procedures 
See Article VIII of preceding section. 
P. Holidays 
Permanent hourly employees who work twenty (20) or more hours per 
week and have been employed for at least nine (9) months shall be granted two (2) paid 
holidays per school yean Thanksgiving and Christmas. In the event Christmas falls on a 
Saturday or Sunday, the Friday before or Monday after shall be the holiday. 
Article X DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1, 2010 and shall continue in 
force and effect through June 30} 2013. 
IN WTJMESS WHEREOF, the parties hereunto have set their hands and seals this 
FortheSewanhaka 
Central High School District 
By: 
'Jean Fichtl, President of the 
Board of Education 
Sewanhaka School Employees 
Association 
j ^^jZZji V 
£ Dr. Ralph perrie 
Superintendent of Schools 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE «A" 10 MONTH EMPLOYEES 
2010-2011 SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
12A 
12B 
12C 
Longevity 
A. 
B. 
•>fotes: 
GROUP I 
$25,471 
$26,567 
$27,663 
$28,760 
$29,854 
$30,950 
$32,040 
$33,137 
$34,233 
$35,329 
$36,424 
$37,513 
$1,115 
$2,230 
$3,345 
$1,955 
$2,649 
G R O U P n 
$28,064 
$29,193 
$30,324 
$31,454 
$32,586 
$33,717 
$34,848 
$35,979 
$37,115 
$38,243 
$39,378 
$40,488 
$1,115 
$2,230 
$3,345 
$1,955 
$2,649 
G R O U P m 
$30,798 
$31,896 
$32,996 
$34,094 
$35,191 
$36,290 
$37,382 
$38,485 
$39,582 
$40,677 
$41,779 
$42,894 
$1,115 
$2,230 
$3,345 
$1,955 
$2,649 
GROUP IV 
$33,544 
$34,609 
$35,665 
$36,733 
$37,796 
$38,861 
$39,927 
$40,988 
$42,056 
$43,121 
$44,183 
$45,249 
$1,115 
$2,230 
$3,345 
$1,955 
$2,649 
$38,628 
$39,743 
$40,858 
$41,603 
$42,718 
$43,833 
$44,009 
$45,124 
$46,239 
1. Step number is a numerical assignment and does not necessarily bear a relation to years of experience. 
"I. Longevity increment A is to be attained in the twelfth (12) year of full-time service in the District. Refer to Guidelines (Page 10). 
3. Longevity increment B is to be attained in the twentieth (20) year of full-time service in the District Refer to Guidelines (Page 10), 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE "B" 12 MONTH EMPLOYEES 
2010-2011 SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
12A 
12B 
12C 
Longevity 
A. 
B. 
Notes: 
GROUP I 
$30,569 
$31,879 
$33,195 
$34,506 
$35,822 
S37,135 
$38,447 
$39,760 
$41,077 
$42,387 
$43,702 
$45,020 
$1,335 
$2,670 
$4,005 
$2,199 
$3,145 
GROUP II 
$33,674 
$34,989 
$36,302 
$37,608 
$38,926 
$40,240 
$41,554 
$42,867 
$44,178 
$45,493 
$46,814 
$48,116 
$1,335 
$2,670 
$4,005 
$2,199 
$3,145 
GROUP nr 
$36,964 
$38,279 
$39,597 
$40,915 
$42,228 
$43,548 
$44,860 
$46,177 
$47,494 
$48,811 
$50,123 
$51,455 
$1,335 
$2,670 
$4,005 
$2,199 
$3,145 
GROUP rv 
$40,254 
$41,489 
$42,731 
$43,968 
$45,206 
$46,445 
$47,679 
$48,920 
$50,155 
$51,391 
$52,634 
$53,878 
$1,335 
$2,670 
$4,005 
$2,199 
$3,145 
1. Step number is a numerical assignment and does not necessarily bear a relation to years of experience. 
2. Longevity increment A is to be attained in (he twelfth (12) year of full-time service in the District Refer to Guidelines (Page 10). 
3. Longevity increment B is to be attained in the twentieth (20) year of full-time service in the District Refer to Guidelines (Page 10). 
4. Secretaries to the Building Principal shall receive an additional stipend of $1,830. 
5. Payroll Senior Account Clerk shall receive an additional stipend of $1,830. 
$46,355 
$47,690 
$49,025 
$49,451 
$50,786 
$52,121 
$52,790 
$54,125 
$55,460 
$55,213 
$56,548 
$57,883 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE " C 10 MONTH PART-TIME EMPLOYEES 
2010-2011 SALARY SCHEDULE 
STEP 4 HOURS 
1 Typist Clerk/Lab Aide $9,491 
2 Typist Clerk/Lab Aide $9,726 
3 Typist Clerk / Lab Aide $9,979 
4 Typist Clerk / Lab Aide $10,225 
5 Typist Clerk/Lab Aide $10,468 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE "D" 10 MONTH EMPLOYEES 
2011-2012 SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
I2A 
12B 
12C 
Longevity 
A. 
B. 
GROUP I 
$25,789 
$26,899 
$28,009 
$29,120 
$30,227 
$31,337 
$32,441 
$33,551 
$34,661 
$35,771 
$36,879 
$37,982 
$1,129 
$2,258 
$3,387 
$1,979 
$2,682 
GROUPn 
$28,415 
$29,558 
$30,703 
$31,847 
$32,993 
$34,138 
$35,284 
$36,429 
$37,579 
$38,721 
$39,870 
$40,994 
$1,129 
$2,25 8 
$3,387 
$1,979 
$2,682 
GROUP III 
$31,183 
$32,295 
$33,408 
$34,520 
$35,631 
$36,744 
$37,849 
$38,966 
$40,077 
$41,185 
$42,301 
$43,430 
$1,129 
$2,258 
$3,387 
$1,979 
$2,682 
GROUP IV 
$33,963 
$35,042 
$36,111 
$37,192 
$38,268 
$39,347 
$40,426 
$41,500 
$42,582 
$43,660 
$44,735 
$45,815 
$1,129 
$2,258 
$3,387 
$1,979 
$2,682 
$39,111 
$40,240 
$41,369 
$42,123 
I&^TJ f£*J <Ct 
$44,381 
$44,559 : 
$45,688 
$46,817 ; 
$46,944 
$48,073 
$49,202 
Notes: 
1. Step number is a numerical assignment and does not necessarily bear a relation to years of experience. 
2. Longevity increment A is to be attained in the twelfth (12) year of full-time service in the District Refer to Guidelines (Page 10). 
3. Longevity increment B is to be attained in the twentieth (20) year of full-time service in the District. Refer to Guidelines (Page 10). 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE "E" 12 MONTH EMPLOYEES 
2011-2012 SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
12A 
12B 
12C 
LONGEVITY 
GROUP I 
$30,951 
332,277 
$33,610 
$34,937 
$36,270 
$37,599 
$38,928 
$40,257 
$41,590 
$42,917 
$44,248 
$45,583 
$1,352 
$2,704 
$4,056 
GROUPn 
$34,095 
$35,426 
$36,756 
$38,078 
$39,413 
$40,743 
$42,073 
$43,403 
$44,730 
$46,062 
$47,399 
$48,717 
$1,352 
$2,704 
$4,056 
GROUP III 
$37,426 
$38,757 
$40,092 
$41,426 
$42,756 
$44,092 
$45,421 
$46,754 
$48,088 
$49,421 
$50,750 • 
$52,098 
$1,352 
$2,704 
$4,056 
GROUP rv 
$40,757 
$42,008 
$43,265 
$44,518 
$45,771 
$47,026 
$48,275 
$49,532 
$50,782 
$52,033 
$53,292 
$54,551 
$1,352 
$2,704 
$4,056 
A. $2,226 $2,226 $2,226 $2,226 
B. $3,184 $3,184 $3,184 $3,184 
Note: 
1. Step number is a numerical assignment and does not necessarily bear a relation to year of experience. 
2. Longevity increment A is to be attained in the twelfth (12} year of full-time service in the District Refer to Guidelines (Page 10). 
3. Longevity increment B is to be attained in the twentieth (20) year of full-time service in the District. Refer to Guidelines (Page 10). 
4. Secretaries to the Building Principal shall receive an additional stipend of $1,853 
$46,935 
$48,287 
$49,639 
$50,069 
$51,421 
$52,773 
$53,450 
$54,802 
$56,154 
$55,903 
$57,255 
$58,607 
5. Payroll Senior Account Clerk shall receive an additional stipend of $1,853. 
28 
STEP 
1 
2 
3 
4 
5 
Typist Clerk / Lab Aide 
Typist Clerk / Lab Aide 
Typist Clerk / Lab Aide 
Typist Clerk / Lab Aide 
Typist Clerk / Lab Aide 
SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE T 10 MONTH PART-TIME EMPLOYEES 
2011-2012 SALARY SCHEDULE 
4 HOURS 
$ 
9,610 
• $ 
9,848 
$ 
10,104 
$ 
10,353 
$ 
10,599 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE "G" 10 MONTH EMPLOYEES 
2012-2013 SALARY SCHEDULE 
STEP GROUP I 
1 $26,111 
2 $27,235 
3 $28,359 
4 $29,484 
5 $30,605 
6 $31,729 
7 $32,847 
8 $33,970 
9 $35,094 
10 $36,218 
11 $37,340 
12 $38,457 
12A $1,143 
12B $2,286 
12C $3,429 
LONGEVITY 
GROUP II 
$28,770 
$29,927 
$31,087 
$32,245 
$33,405 
$34,565 
$35,725 
$36,884 
$38,049 
$39,205 
$40,368 
$41,506 
$1,143 
$2,286 
$3,429 
GROUP HI 
$31,573 
$32,699 
$33,826 
$34,952 
$36,076 
$37,203 
$38,322 
$39,453 
$40,578 
$41,700 
$42,830 
$43,973 
$1,143 
$2,286 
$3,429 
GROUP IV 
$34,388 
$35,480 
$36,562 
$37,657 
$38,746 
$39,839 
$40,931 
$42,019 
$43,114 
$44,206 
$45,294 
$46,388 
$1,143 
$2,286 
$3,429 
A. $2,004 $2,004 $2,004 $2,004 
B. $2,716 $2,716 $2,716 $2,716 
Note: 
1. Step number is a numerical assignment and does not necessarily bear a relation to years of experience. 
2. Longevity increment A is to be attained in the twelfth (12) year of full-time service in the District Refer to Guidelines (Page 10). 
3. Longevity increment B is to be attained in the twentieth (20) year of full-time service in the District. Refer to Guidelines (Page 10). 
$39,600 $42,649 
$40,743 $43,792 
$41,886 $44,935 
$45,116 $47,531 
$46,259 $48,674 
$47,402 $49,817 
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SEWANHAKA CENTRAL HIGH SCHOOL DISTRICT 
SCHEDULE "H" 12 MONTH EMPLOYEES 
2012-2013 SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
12A 
12B 
12C 
LONGEVITY 
A. 
B. 
GROUP I 
$31,338 
$32,680 
$34,030 
$35,374 
$36,723 
$38,069 
$39,415 
$40,760 
$42,110 
$43,453 
$44,801 
$46,153 
$1,369 
$2,738 
$4,107 
$2,254 
$3,224 
GROUP II 
$34,521 
$35,869 
$37,235 
$38,554 
$39,906 
$41,252 
$42,599 
$43,946 
$45,289 
$46,638 
$47,991 
$49,326 
$1,369 
$2,738 
$4,107 
$2,254 
$3,224 
GROUP in 
$37,894 
$39,241 
540,593 
$41,944 
$43,290 
$44,643 
$45,989 
$47,338 
$48,689 
$50,039 
$51,384 
$52,749 
$1,369 
$2,738 
$4,107 
$2,254 
$3,224 
GROUP rv 
$41,266 
$42,533 
$43,806 
$45,074 
$46,343 
$47,614 
$48,878 
$50,151 
$51,417 
$52,683 
$53,958 
$55,233 
$1,369 
$2,738 
•> $4,107 
$2,254 
$3,224 
$47,522 
$48,891 
$50,260 
$50,695 
$52,064 
$53,433 
$54,118 
$55,487 
$56,856 
$56,602 
$57,971 
$59,340 
" 
Note: 
1. Step number is a numerical assignment and does not necessarily bear a relation to years of experience. 
2. Longevity increment A is to be attained in the twelfth (12) year of full-time service in the District Refer to Guidelines (Page 10). 
3. Longevity increment B is to be attained in the twentieth (20) year of full-time service in fee District. Refer to Guidelines (Page 10). 
4. Secretaries to the Building Principal shall receive an additional stipend of $1,830. 
5. Payroll Senior Account Clerk shall receive an additional stipend of $1,830. 
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SEWANHAKA CENTRAL fflGH SCHOOL DISTRICT 
SCHEDULE "I" 10 MONTH PART-TIME EMPLOYEES 
2012-2013 SALARY SCHEDULE 
STEP 4 HOURS 
1 Typist Clerk/Lab Aide $9,730 
2 Typist Clerk/Lab Aide $9,971 
3 Typist Clerk/Lab Aide $10,230 
4 Typist Clerk/Lab Aide $10,482 
5 Typist Clerk / Lab Aide $10,731 
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